the locker room to find out what was happening.
b.

Ouellette asked Student A to step outside with him. Ouellette escorted Student A out
of the building while gripping Student A's neck.

c.

Following this incident, Student A reported feeling pain and asked the School
secretary for ice to apply to his neck.

5.

On December 20, 2017, the District issued Ouellette a letter of discipline, and suspended
him without pay for ten days. In addition, the District directed Ouellette to complete an
anger management course before the end of the 2017/2018 school year.

6.

On March 2, 2018 the Commissioner considered this matter and determined to propose a
consent resolution agreement to Ouellette, in accordance with section 53(1)(a) of the
Teachers Act.

DISPOSITION

7.

This Agreement is made under section 53 of the Teachers Act.

8.

Ouellette understands and acknowledges that this Agreement is not effective until executed
by the Commissioner, and that the date of execution by the Commissioner will be the
effective date of this Agreement (the "Effective Date").

9.

Ouellette admits that the facts set out in paragraphs 1 to 5 of this Agreement are true.

10.

Ouellette admits that the conduct described in paragraph 4 of this Agreement constitutes
professional misconduct and is contrary to Standard #1 of the Standards for the Education,
Competence and Professional Conduct of Educators in British Columbia, Fourth Edition,
January 2012.

11.

Ouellette agrees to a one-day suspension of his certificate of qualification under sections 53
and 64(b) of the Teachers Act . The suspension will take effect on November 21, 2018.

12.

In determining that a suspension is an appropriate consequence, the Commissioner
considered the following factors:
a. The incident did not require Ouellette to make physical contact with Student A;
b. Student A suffered some physical discomfort as a result of the conduct; and
c. There is no prior history of discipline.
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